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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

LANGAT SI NGH COLLEGE

Name of the head of the Institution Dr. Upendra Kunwar
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06212242261

Mobile no. 9431800974

Registered Email

| scol | egeprinci pal @nail.com

Alternate Email

| scol | egei gac@mai | . com

Address Kal anmbagh Road, Muzaffar pur
City/Town Muzaf f ar pur

State/UT Bi har

Pincode 842001

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. CGaurav Pandey

Phone no/Alternate Phone no.

06212242261

Mobile no.

7352974185

Registered Email

| scol | egeprinci pal @nail.com

Alternate Email

| scol | egei gac@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://Iscollege.ac.in/sites/default

[files/2015-16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://Iscollege.ac.in/sites/default/fi

| es/ naac/ Acadenm c¥%?0Cal ender %202016-17.
pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 A 3.05 2014 10- Dec- 2014 09- Dec- 2019
6. Date of Establishment of IQAC 23-Jun- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Feedback from students

05- Sep- 2016 250




Feedback from parents 07- Sep- 2016 45
10

Anal ysi s of students and 18- Sep- 2016 295

parents' feedback 5

Expert Lecture organi sed 15-Jul - 2016 30

by Dept. of Physics 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
L.S. Coll ege, RUSA SHEC, 2016 10000000
Muzaf f ar pu CGover nnent of 365
Bi har, Patna
Sci ence DST- FI ST Depart ment of 2016 6250000
Depart nent, Sci ence & 365
L.S. Coll ege, Technol ogy,
Muzaf f ar pur Gover nnent of
I ndi a
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount

300000

Year

2016




12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Students Parents Meet ¢ Focus on snmart classroomteaching ¢ Proposal for RUSA e
Organi zed Expert Lecture ¢ Strengthening Departnents of Science Faculty under DST

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Academ c Cal endar Academ ¢ Cal endar (20162017)

Feedback from students Anal ysi s of the feedback report from
students

Feedback from parents Anal ysi s of the feedback report from
parents

Financial Audit (Internal & External). [in progress

Proposal for RUSA prepared The col |l ege prepared Institutional

Devel opnent Plan in consultation wth
| QAC and the proposal was subnitted to
MHRD for grants. The Rashtriya

Uchchat ar Shi ksha Abhi yan (RUSA) al so
sanctioned grants of Rs. 2 crore under
conmponent 9.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
COLLEGE DEVELOPMENT COWM TTEE 30- Sep- 2022
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 20- Dec- 2016
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2016

Date of Submission 11-Jul - 2016

17. Does the Institution have Management Yes




“Information System ?

If yes, give a brief descripiton and a list of modules The Col | ege has Managenent | nfornmation
currently operational (maximum 500 words) System It has different nodul es |ike
Admi ni stration, Accounts, Adm ssion,
Teaching, Library, etc. These nodul es
are |inked together and have
centralized database. W have updat ed
the college website with the active
participation of the students of BCA
and BBA. The college is trying to
devel op a software whi ch can nake
academ c and other activities in a
col | ege automated, organi zed and
integrated. It will help in naintaining
the entire record, beginning from

adm ssion process to the conpl etion of
t he course.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

L. S. College has well organized nechani smfor teaching, research and other
activities. Teaching is inparted with the help of ICT. The faculty use
proj ectors, sonetines K-Yan, in the classroomfor the proper delivery of
lecture. Slides are prepared for Power Point Presentations. Sone of our classes
are smart, equi pped with adequate el ectronic devices conprising audi ovi sual
ai ds. Besides curriculumdelivery, other activities are also organi sed for
students, such as quiz, elocution, group discussion, debates, etc. Seni nars and
synposia are al so organi sed to enlighten students on different topics included
in college curriculum Students are also assigned to do the Project Wrk on
different topics within stipulated period of tinme. So far as the docunentation
is concerned, the record of all the project works is nmaintained. Power Point
Presentation is given and al so docunented. After activities, certificates are
al so distributed anong students as the appreciation of their active
participation and extraordinary performance.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 0 Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

0 Nill 20

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback obtained fromstudents is anal ysed by Feedback Analysis Committee.
After analysis the Committee submts report regardi ng teachers and suggest how
to inprove their quality of teaching. But these reposts are kept confidential
Speci al classes are arranged for bel ow average students on the basis of the
feedback obtained fromthem U nost care is taken for the renoval of specific
doubts. On the other hand, teachers are also inforned of their limtations and
at the same tinme urged for inprovenent in their teaching style, keeping in mnd
the requirements of the students. The remarks of students about teachers,

t hough kept confidential, are given prinme consideration. The fact is that
teachers are meant for students. They are fromtine to tinme advised to be up to
date and be useful to students. They are asked to adopt new ways of teaching

wi th changing situations in different classroom

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




BA Bachel or of 1757 985 935
Arts
BSc Bachel or of 937 505 490
Sci ence
BCom Bachel or of 318 160 152
Commer ce
VA Mast er of 1050 308 298
Arts
MSc Mast er of 550 210 205
Sci ence
BVoc | ndustri al 50 25 25
M cr obi ol ogy
BBA Bachel or of 91 65 65
Busi ness
Admi ni stration
BCA Bachel or of 94 225 94
Conput er
Application
BA Bachel or of 50 25 25
(Journal i sm Mass
Communi cati on
BLi bSc Bachel or of 40 22 22
Li brary Science
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 2068 503 63 63 63

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
63 37 15 10 5 10

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Under Students Mentoring System, each teacher has a group of thirty-three students. He not only teaches them
in the classroom but also guides them personally outside the class. He motivates them for higher studies and
entrepreneurship. He creates awareness among students regarding moral values and goal achievements. In this




way, better environment on campus is created. There are several types of mentoring. For example, professional
guidance, career advancement, course-specific, lab-specific, etc. Professional guidance is given to students in
order to help them achieve their professional goals. Mentors help students in career advance mentregarding self-
employment opportunities, entrepreneurship development and morale, honesty and integrity required for career
growth. Course-specific guidance is also given to students regarding attendance and performance in the present
semester and overall performance in the previous semester. Lab-specific mentoring is done regardin Dos and
Don'ts in the lab. The mentor has a lot of responsibilities to shoulder. He meets the group of students at least
twice a month. He monitors, counsels, guides and motivates the students in all academic matters. He advises
students in the selection of electives, project work, summer training, etc. Sometimes, he has to contact their
parents if situation demands in the case of academic irregularities, negative behavioural changes and
interpersonal relations, detrimental activities etc. He also keeps contact with the students even after their
graduation is over. He intimates HoD and suggests administrative action if required. The HoD meets all the
mentors of the department and discusses with them the relevant problems of students. Whenever required, he
gives mentors proper advice and initiates administrative action. The college has also academic council to look
after the mentoring system. The following is the plan of the mentoring system:

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2571

63

1:41

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

93

63

30

11

63

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 M D. Serajul Associ at e Proj ect Scienti st
Haque Fai zi Pr of essor
2016 Sangam Kunar Assi st ant Maj or Research
Pr of essor Pr oj ect
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination end/ year- end

examination

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Keeping in view the needs and requirenents of the students. The Coll ege has
i ntroduced several reforms in Continuous Internal Evaluation (ClIE) of students.
Refornms in CIE at the Institutional Level forman integral part of teaching and
| earni ng process. Students are nade aware of the evaluation process by hol di ng
nmeetings and arrangi ng orientation programes. Qur Teaching Plan al so contains




eval uation procedures. Results are put up on Notice Boards. Results are
anal ysed by class tutors after every test. Pass percentage of each course is
cal cul ated by dividing the total nunmber of students appeared and passed in each
course. The performance of the students is nonitored by the principal and the
necessary feedback is given to the concerned faculty nenbers. The princi pal
conducts Revi ew Meetings departnment wi se to give necessary feedback for the
Progress Reports and inprovenent of students’ performance. Parents Meetings are
regularly held. The college is keen on nonitoring the performance of the
students and forwarding reports to the Parents. Progress Reports are sent by
the tutors to the parents after each of the test. Parents/ Guardians are
advi sed to note the performance of their wards and take remedi al neasure if
needed. \Whenever necessary, the tutor shall recommend the visit of the parent
to the college for a discussion about the Renmedial C asses which are conducted
for the slow | earners and absentees. Renedi al classes are al so arranged for
students who participate in Sports, NSS and NCC activities for all round
personal ity devel opnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e Each departnent of the college follows the academ c cal endar issued by the
university. The syllabus is divided into units which are to be finished by a
gi ven deadline. ¢ The progress of the syllabus is nonitored through the
f eedback taken fromthe students by senior nost nmenbers of faculty and
comruni cated to the I QAC and the Principal for review <« In the departnental
council neetings, the staff nenbers of various teaching departnents prepare
academ c plans for the conming academ c year in the light of the | QAC deci sions
and reconmendati ons. ¢ Teachers are apprised of the decisions of | QAC and
encouraged to inpart the curriculumthrough innovative teaching nethod |ike
presentations, assignnents, discussions, workshop, sem nars, industrial visits
(wherever required), conputer education etc., apart fromtraditional (chalk
tal k) teachi ng nethods.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww | scollege.ac.in/sites/default/files/naac/Programe¥0specific¥%0outc
one. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA ARTS 1847 1266 68.5
BSC BSc Sci ence 1797 1426 79. 3
BCOM BCom Conmer ce 394 337 85.5
VA MA Arts 935 564 60. 3
MSc VBC Sci ence 662 275 41.5
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)




http://ww. | scoll ege. ac.in/naac/teaching-I|earning-eval uati on

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1460 | CHR 350000 275000
Proj ects
M nor 730 UGC 135000 135000
Proj ects
M nor 730 UGC 260000 175000
Proj ects
M nor 730 UGC 190000 115000
Proj ects
I nt er nati onal 365 S.B. A 680000 680000
Proj ects Uni versity,
Al kharj, KSA
I nt ernati onal 365 S.B. A 714000 714000
Proj ects Uni versity,
Al kharj, KSA
I nt er nati onal 365 S.B. A 500000 500000
Proj ects Uni versity,
Al kharj, KSA
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

02 01




3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

PHYSI CS

3

CHEM STRY

BOTANY

PSYCHOLOGY

H STORY

ECONOM CS

POLI TI CAL SCI ENCE

PHI LOSOPHY

HI NDI

ENGLI SH

SANSKRI T

BHOJPURI

RPINININIDNIW]IRER]IRA]IDN]RPR] P

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal PHYSI CS 10 5.6
I nt ernati onal PHYSI CS 3 2.1
Nat i onal CHEM STRY 4 1.0
I nt ernati onal CHEM STRY 52 1.0
Nat i onal BOTANY 3 Nill
Nat i onal ZOOLOGY 5 Nill
Nat i onal ECONOM CS 6 Nill
I nt ernati onal ECONOM CS 9 0.4
Nat i onal POLI TI CAL SCI ENCE 7 Ni Il
I nt ernati onal POLI TI CAL SCI ENCE 2 Ni |l

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

PHYSI CS

CHEM STRY

PSYCHOLOGY

H STORY

ECONOM CS

POLI TI CAL SCI ENCE

PHI LOSOPHY

HI NDI

ENGLI SH




BHOJ PURI

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
“Spoken The 2017 Nill The Ni |l
Engl i sh: Shai | endr a I ndi an Oficial
Its Kumar Jour nal of Organ of
Varieties Mukul Engl i sh the Associ
in India St udi es ation for
and (0537- Engl i sh
Abr oad, ” 1988), Studies in
I ndi a, Vol
LIV,
Roor kee.
“ St udy Nar ayan Jour nal 2017 Nill Nill Nill
of RFID Kumar and of
Security Pankaj Physi cal
Threats Kumar Sci ence,
and Aut hen Vol 9,
tication P No- 01, P.
rotocol s”, 18- 27
(1 SSN.
0975-5519)
“Anal yti Nar ayan I nt er nat 2017 Nill Nill Nill
cal Study Kumar , i onal
on Pankaj Jour nal of
Security |Kumar, and |Scientific
and Perfor K. B. and Engi ne
mance of Si ngh ering
RFI D Resear ch
Security / (1 JSER),
Pr ot ocol ", | SSN.
2229- 5518
(Accept ed
for Pub.)
“Experim 2017 Nill Nill Ni I
ental |nve |Raghwendra | M crowave
stigations Kumar , and
of Pankaj Opt i cal
Wear abl e Kunmar , Technol ogy
Ant enna on Ni sha Letters,
Fl exi bl e Gupta and Vol . 69,
Per f or at ed Rahul No. 2,
Pl astics Dubey (1 SSN
substrate” No. 1098-
2760) JIF
5. 2546
S. Kumar Vol . 03 2016 Ni Il I nt er nat Ni I
“Stability and S. (I'ssue 08, ional, Jr.
of equilib Kumar August), Physi cal




rium
position
of a cabl e-
connect ed
satellites
system
under
several in
fluences”,

pp. 12-18.
(1. F.:
3. 96)

App. and
Sci ence

“A cabl e
connect ed
satellites

system

under
sever al
i nfl uence
of general
nat ure and
elliptical
orbit”,

S. Kumar

Vol . 04
(I'ssue 07,
July), pp.
01-11.(Il.F

C4))

2017

Nill

| nt er nat
i onal Jr.
Physi ca

and App.
Sci ence,

NiTl

“Constra
i ned
noti on of
an
i nel astic
cabl e conn
ect ed
satellites
system
under
sever al
i nfl uences
of general
nat ure”

S. Kumar

Vol . 04,
Sept enber)
pp. 15-22.

(1. F

4. 65)

2017

Nill

| nt er nat
i onal ,
Jour. Phy.

and App.
Sci .,

Ni |l

Towar ds
t ot al
ener gy of
Bi anch
Type-1,
Uni ver se
Usi ng
| andau and
lifshitz e
ner gy none
nt um
conpl ex

Raj endr a
Pr asad

W sdom
Her al d
Vol VI,
No.-3 4

2016

Nill

NiTl

NiTl

“Ener gy
nmonment um d
istributio

n of
wor mhol e
matri ces”

Raj endr a
Pr asad

Chi nese
Physi cs
Letter
Vol . - 34,

No. - 4

2017

Nill

Nill

Ni |l

Synt hesi s,
characteri
zation,

shanul
Haque,
M ng Fa
Hsi eh,

Jour nal
of

Mol ecul ar

Structure

2017

Col | ege
of
Sci ence,
Sul t an




and pharnma [Syed | nran Qaboos Uni

col ogi cal Hassan, versity,
studi es of M. Muscat ,
Oman

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 5 25 35 20
nar s/ Wor kshops
Present ed 5 25 35 20
paper s
Resour ce 1 5 6 10
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
CATC-1 (Combi ned NCC Dar bhanga Nill 2

Annual Trai ni ng
Canp) (13-05-2016
to 22-05-2016)

CATC- | (BLCO), NCC Dar bhanga Nill 1
(13-05-2016 TO
27-05-2016)

CATC- | NCC Dar bhanga Nill 1
( Shoot i ng),
(13-05-2016 TO
27- 05-2016)

TSC(Thal Saini k NCC Moti hari Nill 8
Camp) (Boys Grls)
(27-05-2016- 05-06-1

6)
GPTSC CATC NCC Bar auni N 2
(17-06-2016 to
26- 06-2016)
CATC- 111, NCC Bar auni N 24

(17-06-2016 to
26- 06- 2016)




CATC | X
(10-07-2016 to
22-07- 2016)

NCC OTC, Bar auni

Nill

30

CATC- 1V I NTER BN
| GBC (28-06-16 to

NCC Chapra

Nill

09- 09- 16)

25

01-12-2016)

TREKKI NG (Al |
India) (22-11-16 to

NCC Gaya

Nill

NECI T,

(05-12-16 to
16- 12- 16)

(Nat i onal
I ntegrati on Canp)

NCC Rour kel a

Nill

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at
M ssi on

NSS

Cl eani ng the
canpus,
cl eani ng parks
and st at ues,
removal of
gar bage,
cl eani ng
toilets,
encour agi ng
swachh mansi kt a
anong students
and teachers

7

15

Pl ant ati on
Drive

NCC AND NSS

Pl ant ati on
Drive was
| aunched by
students and
t eachers and
encour aged by
gr eat
dignitaries
like Dr. Sanjay
Si ngh, M.C and
Ex M.C Dr.
Nar endra Prasad
Si ngh.

18

No file upl oaded.




3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

Institute nt er nship Rajiv 04/ 01/ 2017 03/ 02/ 2017 25
- Industry training Aut onobi | es,
Li nkage Randayal u
Nagar, opp.
Mal ang
Ast han
Mandi r,
Muzaf f ar pur
- 842001

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Prakrit, and 30/ 06/ 2017 Academ ¢ and 5
Jai nl ogy and Ahi msa Research Activities

Research I nstitute,
Vai shali (Research
Institute of
Gover nnent of Bi har

Ti r hut 08/ 09/ 2016 Resear ch 6
Commi ssi onai re

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

15000000 3800000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roomns Exi sting




Laboratori es Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Nill
during the year (rs. in |akhs)
Val ue of the equi pnent purchased Ni Il
during the year (rs. in |akhs)
O hers Nill
O hers Nill

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- G ant hal ya Partially 4.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 104140 Nl 2113 1122632 106253 1122632
Books
] 2500 51 15300 60 17800
Ref er ence
Books
e- Books Nl Ni Il Ni Il Nl Nill Ni |l
Jour nal s 663 270060 75 27919 738 297979
e- 4 80500 Nl 4 4 80504
Journal s
Di gital Nl Nl Nl Nl Nl Ni |l
Dat abase
CD & 35 0 7 Ni Il 42 0
Vi deo
Li brary 1 Nl Nl Ni Tl 1 Nill
Aut omat i on
Weedi ng Nl Nl Nl Nl Nl Ni |l
(hard &
soft)
O hers(s Nl Nl Nl Ni |l Ni |l Nill
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!




No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 190 5 5 5 3 15 18 10 0
g
Added 6 0 0 0 0 6 0 0 0
Tot al 196 5 5 5 3 21 18 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

ALL http://Iscollege.ac.in/e-content

Dr. Tarun Kumar Dey Ther nodynani cs (YouTube)

Dr. Shail endra Kumar Si nha O ganic Chenistry (YouTube)

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

Nill 335137 Nill 256326

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col | ege has adopted el aborate procedures and policies for
utilizing physical, acadenm c and support facilities like |aboratory, library,
sports conpl ex, conputers, classroons. So far as class roons are concerned,
there is regular cleaning and dusting of desks and benches. |In conputer |abs,
computer sets are regularly checked and rai ntained. In | aboratory, equipment
and apparatus are cleaned and updated. In the |ibrary, books are sorted subject
wi se and catal oguing is done accordingly. Requisitions formdifferent
departnents, library, |aboratory, sports, etc are obtained fromtine to tine to
update them Resolutions taken by different conmttees are placed before
purchase comrittees. Sonetinmes whenever there is necessity , ETendering
process is al so adopted

mai nt ai ni ng and

www.Iscollege.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students

Amount in Rupees




Fi nanci al Support Ni L 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Gover nnent of 60 16250000
Bi har
b) I nternati onal NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng

enhancement scheme enrolled
Language Lab 01/ 07/ 2016 98 Col | ege
Car eer 01/ 07/ 2016 126 Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Job Fair 255 148 68 24
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
02 120 25 Job Fair 215 50
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 498 Under Under Langat Post -
Graduati on G aduat i on Si ngh Graduati on




Col | ege |

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Lawn Tennis (M/ (W Col | ege 32
Tour nanent
Col | ege Hockey Col | ege 24
Tour nament (M
Col l ege Athletic Meet Col | ege 207
B.R A B. U Eklavya Uni versity Level 24
Coachi ng Canp, Kho-Kho
B.R A B.U. Eklavya Uni versity Level 26
Coachi ng Canp, Kabbaddi
B.R A B. U Eklavya Uni versity Level 32
Coaching Canp, Athletics
Tarang Conpetition Inter-University Leve 6
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Coll ege has an active association of students. The menbers of the
associ ation are el ected through denocratic process of election in which
students cast their votes to the candidates of their choice. The association
consi sts of President, Vice President, Secretary, Joint Secretary, nenbers of
the council. The association is nonitored by senior faculty nenbers who are
responsi bl e for the snoboth conduct of the association nmeetings and events. The
associ ation plays a donminant role in many activities related to fine arts,
sports and other co-curricular activities of the departnent and the students.
Various co-curricular activities organized by the association include Speci al
Lectures by experts, Sem nars, Wrkshops, Synposium National Level Conference
and Intercollegiate neet to develop the personality and skills of the student’s
ability. Emi nent speakers and industrialists deliver speeches on topics
rel evant to current educational scenario. The nenbers of the association also
observe inportant days |ike National Festivals, Birth/Death Anniversaries of
i nportant | eaders, International Wonen's Day, International Yoga Day, Sports




Day, Non-vi ol ence Day, Teachers Day, Freshers Day, Farewell Party, Wrld
Literacy Day, Wrld AIDS Day, Wrld Kidney Day etc. They al so organi ze cul tural
festivals like Inter-collegiate Meet and Col | ege Foundati on Day. Student
representatives actively participate in various activities. They help in
coordinating all the events related to acadenia, other co-curricul ar
activities, as per the directives of teaching faculty. They do a | ot of
academ ¢ adm nistrative work by taking the help of other students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

“Langat Singh College Alumi Association” was regi stered under Society

Regi stration Act 21, 1860, vide letter no. 830, dated 02/03/2015. Since then,

it has been neeting regularly and discussing different issues for the all-round
devel oprment of the institution. Its focus is on the inprovenent of teaching,
enhancenent of teachers’ quality and devel opment of ICT facility on canmpus. The
Alumi Association is a common platformfor the college alumi to exchange

i deas and di ssem nate know edge in professional areas. The Al ummi Associ ation
of the college participates in various activities. It not only encourages the
teaching and research activities on canpus but al so organi ses extra-curricul ar
activities. It organises health canps, cleanliness drive and collects fund for
the victinms of natural calamties |ike drought and flood. In such critical
cases, the Alumi Association of our college shoul ders great soci al
responsibilities. It not only organi zes social events but also raises funds for
the needy and the downtrodden. Initially, alumi and their alnma nmater were
regarded as two separate entities. But nowthe fact is different. Both the
alumi and the alma nater are the two sides of the sane coin. They are closely
related to each other. The alummi, even after they leave their institution,
think and work for its growh and devel opnent.

5.4.2 — No. of enrolled Alumni:

160

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege has taken recourse to the process of decentralization for efficient
adm ni stration. So far as the adnission of students is concerned, all the Heads
of the Departnents have been given freedomto select and adnmit students. Before
seeki ng adm ssion, students have to take entrance test and cone out successful.
Though the entrance test is given by college admnistration, their scripts are
checked by departnents and nerit lists are later announced. After the adni ssion
cl asses are held. After a few nonths, when the tinme of term nal exans arrive
departnents hold such exans and announce results. Besides these exans,
different departnments also hold tests before final Board/ University exans.
Di fferent departnents organi se group di scussions, debates and quizzes for the
all round devel opnent of their students. At tines, senminars are also given by
teachers and doubts and di scussion are invited fromstudents. Staff Council




teaching staff are heard. Besides all
teachers in coll ege managenent.
t eachers,

Meeting is convened periodically and the grievances of the teaching and non

The Exami nation Departnent consisting of
clerks and peons is headed by the Controller.

this, there is the participation of

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

We follow curriculum prepared by BRA
Bi har University of which the college
is a constituent unit. However, our
faculty nenbers are on syll abus boards
for enrichment of the curriculum

Teachi ng and Learni ng

Creation and enhancenent of the
infrastructure of the institution is
need based. It is assessed by IQAC in

consultation with the college
devel opnment committee for effective
teachi ng and | earni ng process, keeping
in mnd the optinumutilization of

resour ces.

Exam nati on and Eval uati on

At the closing of each session,
students are requested to sel ect one
topic each fromdifferent nodules to
present a sem nar paper. W also try to

ensure that it does not renain

departnent centric but make it
interdisciplinary in nature. Credit
poi nts given to the
students/ partici pants of the sem nar
formthe basis of the internal
assessnent conponent of the semester
exam nati on

Research and Devel opnent

The coll ege has a Research Conmittee
to nonitor and address the issues of
research. It is conposed of faculty
menbers of different departnents of the
college. It has been instrunental in
pronoting research work in disciplines
of Social Sciences, Humanities and
Science. In the year 2013 the Conmittee
has recommended and forwarded 18 M nor
Research Projects to UGC for financia
support. It is also planning to
fornmul ate a work plan for
i nterdi sciplinary research.

| CT and Physi cal
| nstrunent ati on

Li brary,
Infrastructure /

The Library Advisory Committee
consi sts of Principal as Chairman,
Li brarian, four faculty nmenbers from
soci al science, three faculty nenbers
from sci ence one student
representative. It caters to the




growi ng need of the present and future
requirenment of the library. The
committee in its various neetings have
recomrended val uabl e positive
suggestions to nake the library student
and user friendly, for exanple separate
spaces for teachers and students have
been created, subscription of online

journals, Internet connection browsing
facility etc. have been provided.
Besides, the library has created a

space for physically challenged
students on the ground fl oor.

Human Resour ce Managenent

In order to inprove the quality of
human resource managenent. W organi se
wor kshops to educate the faculty and
the staff in matters of governance and
routi ne work.

I ndustry Interaction / Coll aboration

We have signed MOUs with our

i ndustrial partners |like Prasad
Hospital, Mizaffarpur, Maa Jank
Hospital, Muizaffarpur, Shashank

Aut omobil e Pvt. Ltd., Muzaffarpur, in
the current academic year for the
conmuni ty cour ses.

Adm ssion of Students

Centralized admi ssion process
conducted by Governnent of Bihar
t hrough OFSS and UM S

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

As the recruitnment policy of teachers
lie in the domain of chancellor’s
office, the college has no free hand in
sel ection of its faculty nmenbers.
However, they are encouraged to join
orientation/refresher courses
periodically to neet the changing
requi rements of the curriculum The
college plans to recruit and retain the
best quality teachers in vocational
cour ses.

Adm ni stration

The Principal, HODs and the faculty
menbers of the different departnents
al ong with nmenbers of the various
bodi es of the institution are directly
and indirectly involved in policy
statenments and action plans for
fulfilment of the stated m ssion. The
is ensured by ¢ Formulation of action
pl ans for all operations and
i ncorporation of the sane into the
institutional strategic plan. e
Interacting with stakehol ders. ¢ Proper
support for policy and planning through
need based anal ysis, research inputs




and

Rei nforcing the culture of excellence
and having flexibility for desired

consul tations with stakehol ders.

organi zati onal changes.

The faculty nmenbers are included in

Fi nance and Accounts

e

in

the admi nistrative and financi al
committees of the college, thus,
ading to an anbi ence of participative
managenment. The students are al so
vol ved into various conmittees/ cells
of the college. Their views are al so
taken into consideration before
arriving at any final decision

Coming to the domain of student

St udent Admi ssion and Support

support and progression, the coll ege,
in order to facilitate the process of
adm ssion as well as teaching | earning
process, publishes updated prospectus
annually to ensure its conmitnent and
accountability to its declared vision,
m ssion and objectives of holistic
devel opnent of students’ noral

personality and econom c prosperity.

The college strictly follows the
and state

reservation policy of centra
it is highly

governnent. Besi des,
friendly to differently abled students,

slow |l earners and extraordinarily

brilliant ones. W publish year wi se
To cater

col | ege nagazi ne ‘ Pushkar ni
to their job needs, the college has
taken recourse to a good nunber of
vocational courses added by a comunity
col l ege where marginalized sections of
the society are particularly cared for.
Student progression fromUGto PGis
appreci ably high and from PG to Ph. D
significantly remarkable. The
progression figure ranges between 50

and 60 percent.
The col |l ege coll ects and anal yses

Exam nati on

data with help of the office of the
exam nation controller. A graphic
representation is constructed for

j udgi ng and anal yzi ng the data outcone.

6.3 — Faculty Empowerment Strategies

attend conferences / workshops and towards membership fee

6.3.1 — Teachers provided with financial support to
of professional bodies during the year
Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
No Data Entered/ Not Applicable !!!

No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Conput er Conmput er 60 50
Literacy Literacy |16/07/2016 |31/07/2016
Programme | Progranme
2016 10 40
Admi ssion | Admi ssion [19/07/2016 |26/ 07/ 2016
Aut omat i on [Aut omati on
Sof t war e
Trai ni ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

To date

Duration

Number of teachers From Date

who attended

Title of the
professional
development
programme

UGC - HRDC

Orientation
Pr ogr amre

10 Nill Nill Nill

Conput er 45 Nill Nill Nil |

Li teracy
Pr ogr amre

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Full Time Permanent Full Time

0 0 0

Permanent
0

6.3.5 — Welfare schemes for

Students
NO

Non-teaching
YES

Teaching
YES

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The college gets its incone and expenditure audited by a reputed chartered
accountant annually on a routine basis. It is also done within a year whenever
required. Last audit was done in the nonth of January 2014 by a team of
experts. There were few objections but those objections were | ater renoved by
giving satisfactory details. There is a purchase conmttee in the college which

exam nes all the purchases nade by the coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

RUSA 10000000 Col | ege Devel opnent

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents’ Meet is regularly held in which suggestions are invited. Feasible
suggestions are conplied with. Parents are inportant stakehol ders of our
institution. They are invited to the coll ege on inportant days, such as the
Foundati on Day, |ndependence Day, Republic Day, etc.

6.5.3 — Development programmes for support staff (at least three)

e Conputer Training Programme ¢ Adm ssion Software Handling Programme  Wbsite
Handl i ng Trai ni ng

6.5.4 — Post Accreditation initiative(s) (mention at least three)

* Feedback from students ¢ Feedback from parents ¢ Analysis of students’
parents’ feedback ¢ Financial Audit (Internal External).

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2016 * Filling 12/ 08/ 2016 12/ 08/ 2016 12/ 08/ 2016 16
up the
vacant posts
of teaching
and non-

t eachi ng
staff

2017 A road map 05/ 02/ 2017 05/ 02/ 2017 05/ 02/ 2017 18
for all
round
devel opment
of the
col | ege




pr epar ed.

Aut omat i on 05/ 02/ 2017 05/ 02/ 2017 05/ 02/ 2017 15
of library
and noderni z
ation of |ab

oratories.

2017

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NI L Nill Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Eco Club of the college consisting of a team of teachers, |ocal environnental

activists and students act as a nodal agency for taking initiatives for green

audit. Besides, forestation undertaken by this agency and Departnent of Forest,

Governnent of Bihar, the Departnment of Botany of this college is undertaking

efforts for mapping and conserving the bio-diversity of the L.S. College Canpus.

It shall be pertinent here to add that the sprawling canpus of college has a
rich variety of flora: sone of which are nore than a century ol d.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 32
Provision for |ift No 0

Braille Yes 5
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 1
Speci al skill Yes 0
devel opnment for
differently abl ed
students
Any other simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




NiTl 00 00 00 Nl

Nill NIl Nill

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
NI L Nill NI L
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
NI L Ni | Ni | Ni

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Col | ege buil di ng has adopted el ectroni c chokes and CFL bul bs for reducing
the electricity consunption. On account of the college building being airy and

having high ceiling the use of air conditioning is extrenely limted.
Conputers, Printers, Copiers etc. which are not in use are shut down. It is

ensured that fans light are switched off in unoccupied class roons and

| aboratories. Students staff have been sensitized to the need of energy
conservation. Energy conservation project has been carried out by ourstudents.
Eco Club of the college consisting of a team of teachers, |ocal environmenta
activists and students act as a nodal agency for taking initiatives for green
audit. Besides, forestation undertaken by this agency and Departnent of Forest,
Governnent of Bihar, the Departnment of Botany of this college is undertaking
efforts for mapping and conserving the bio-diversity of the L.S. College Canpus.
It shall be pertinent here to add that the sprawling canpus of college has a

rich variety of flora: sone of which are nore than a century ol d.

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

(a) Goal: L. S. College was founded in 1899 in the backdrop of emerging
nationalism As such it contributed a lot to the cause of freedom struggle as
the best practice of the institution. The nation buil ding programes were
further incorporated as best practices when we got freedomfromBritish
i mperialism Since 1947 the coll ege has been alive to the grow ng chal |l enges of
our tinme which demand incorporation of scientific and technol ogi cal education
But the college is also very particular about the fact that |opsided scientific
and technol ogi cal education bereft of value oriented conventional education
will not do for building that Bharat which our great forefathers dreant of.
Hence, the college tries to establish a bal ance between the technol ogi cal and
vocational education and conventional one. The goal has been to produce
students possessed with holistic personality dedicated to the collective
service to the society and the nation. (b) Context: The faculty nenbers of
different departnments, the | QAC nenbers, and the top adm nistration have
realized over the years that the higher education bereft of the value oriented
teaching and | earning has resulted in producing students as robots who, though
men and wonen of genius in their particular fields of instruction, are not
proving thenselves to be good citizens. They are becom ng nore and nobre noney-
centric. This has led to the growth of a very deadly syndrone of caring for the
narrow self-interest at the cost of the exploitation of others. Keeping in view
the glorious past of this college which grew to serve the collective interest
of the society and the energing nation of India, we have decided to preserve
its laudable tradition and see that if we retain the contents of the val ue of
oriental education along with technical and vocational instruction, we may be
abl e to produce students who would be helpful in creating a society free from




our nation is terribly beset

corruption, poverty and exploitation our society,
with these days. (c) Practice: In actual practice, we enlist sone of the noted
val ues of Indian culture and socio-scientific pattern of instructions and
di scuss them periodically. For exanple, they are nationalismand patriotism
pluralities and their respect, socioecononi c understandi ng of the
joint famly as a soci al
religious faiths and val ues

cul tural
rural and urban societies and our service to them
unit and its val ues, tolerance towards different
and prosperous |life, inter-personal
a concern for the marginalized

attached to themfor a peacefu
rel ati onshi ps and human respect for wonanki nd,

and the depressed sections of the society, values enbedded in health and
hygi ene, particularly in the context of growi ng allurenent towards drug
addi ction anong youths in and around the canpus. Every department of the
col | ege organi zes debates, tal ks, discussions, cultural activities, paintings,
essay witings, project works, etc. on the issues involved. The coll ege
adm nistration too, fromtine to tinme, organi zes such debates and di scussi ons

and holds cultural activities on inportant dates |ike |ndependence Day,
the Foundation Day of the coll ege and others which nourish and

servi ce and

Republ i ¢ Day,
enrich the avowed val ues of nationalismpatriotism social
NSS and NCC units are very keen to see that soci o-economc
attended. For this purpose these units

We al so organi ze parents,

br ot her hood. Cur
Fromtine to

services to the community are well

periodically organize philanthropic activities.
teachers-cum students neet to discuss the above-nenti oned issues.
the col |l ege organi zes sports activities to enrich not only the val ues

time,
enbedded in health and hygi ene but also to pronote val ues of cooperative life
and national pride. The faculty nenbers of different departnents neet together
particularly in the Department of History, to discuss the necessity of value-
oriented education along with the growi ng need of promoting and adopting the
Info tech instruction. (d) Evidence of Success: The evidence of success in the
field of value-oriented socio-scientific education can be gleaned fromthe
following points: ¢ The state government identified this college as a centre of
excel l ence on 05.12.2012. « Students fromall over North Bihar first prefer to
seek admi ssion to this college. The cut-off marks for adm ssion to this
coll ege in conparison with others have al ways been very high
position of the students of this college in the university has been very high.
e The pass percentage of students of this college has been high in conparison
with other institutions of the university. « W have a long |list of val ue-
oriented and scientific research publications. Besides, we have a grate nunber
of research scholars. ¢ In order to pronote national and secul ar val ues, the
col l ege has organi zed a series of lectures inviting Scholars not |esser than
Badri narayan, Manmen Mat hew, M. Sajjad, Harisbansh and
e Qur students have taken to field studies to pronote nationalism

 The ranking

Engi neer,
e To cater to the job

Ashgar Al
we

ot hers.
patriotismand collective service to the nation
requi rement needs of the nmarginalized and di sadvantaged group of students,
have set up a Conmunity College. (e) Problens encountered and Resources
requi red: Probl ens encountered and resources required are as follows: « A
I ndi an culture of sacrifice and

systematic attack on the val ues of conventiona
evident that we are faced with the onset of

service to others. « It is well
gl obalization allured by the western concept of consunerism They are easily
swayed away by the slogan of ‘earn and burn’. In this way, they are neglecting
our age-old values of sacrifice and service to others. It is a pity that
and state governnments are al so uphol ding the gl obal consunerism Hence
policies are to pronote promnently such type of education

central
t heir educati onal
whi ch generates enpl oynment. Enploynent is a necessity but not the only
A person devoid of noble virtues would be just |ike
But the problens is that the

necessity of a person.
is what we are becomi ng these days.
I ndian ethos to

ani mal s. That

consunerismwind is blowi ng too hard for the noble virtues of

stand. L.S.College is trying hard to preserve and pronote the noble virtues of
(f)

Indian culture along with neeting the enploynent challenges of the tine.




Resources required: « W need financial help from Governnent, Covernment aided
institutions, NGOs, support and community support. ¢ We are in dire need of
human resources uphol ding the ideals of value oriented socio-scientific
education. (g) If the college achi eves autononous status, we will be in a
better position to carry out our best practices to our nmaxi mum satisfaction. 2.
Title: Inclusive Education for the Differently abled Soci o- economcally
Di sadvantaged. (a) Goal: < It ains at creating an environnment of bel ongi ngness
and nutual respect and help for each human being on canpus. ¢ It endeavours to
pronote an at nosphere of socio-economc justice on canpus. « It is an attenpt
to neet the gl obal requirenent of human rights obligations comrtted by our
wel fare state and the nation. Having set up these goals and trying to achi eve
themoptimally, the college aspires to be one of the npbst positive |ooking
educational institutions of the state and the country. (b) Context: |QAC
menbers of the coll ege feel deeply concerned about the census result in 2011
that 2.1 percent people in India are differently abled and out of which 1.9
mllion are only in Bihar. It is one of the highest percentages of the total
differently abled persons. It has been found that in Mizaffarpur they are not
only differently abled but nost of themhail from soci-economnically
di sadvant aged groups. Hence, they are often faced with awesone di sadvant ageous
position in conparison with the general students. Sonetinmes, they are exposed
to isolation and humiliation. This they feel nmuch when they conme having
received their schooling fromspecial schools nade for them They find that
general colleges are not very much friendly to them Having been faced with
such chal | engi ng i ssues, we have decided to take up the cause of inclusive
education policies and progranme to | essen the difficulties of such students
and to instil in thema sense of dignity, self-respect and soci o-economic
security. (c) Practice: (a) The college, with the aid of our differently abled
Prof essor, Sangeeta Agarwal of the Departnent of Sanskrit, is establishing an
Enabling Unit for visually inpaired and | ow vision students. W propose to nane
it as project LSC-SIGHT. This project has been designed keeping in viewthe
speci al needs and chal |l enges of the visually challenged in particular and of
Il ow vision in general. Towards this end, the project LSC SIGHT woul d invol ve
the practices such as: « It would print books in audio-formats. < Audi o format
CDs woul d be provided to visually chall enged students. ¢ They provi ded
equi prrent for hearing, such as head phones. ¢ The unit woul d provide
confortable sitting arrangenents. ¢« The unit would try to convert inportant
texts of the library into Braille Script. ¢ The unit would al so work as
counselling cell not only for its own students but also for all such students

who come to the cell. o A certificate programme for the visually challenged for
a varied tasks as scanning, editing, reading, teaching and others as the need
may arise

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. | scoll ege.ac.in/action-taken-report08092016

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

In the backdrop of enmerging Indian nationalismin the last quarter of the 19th
century with its quest for an educational systemincorporating the ethos of
I ndi an val ue system and nationalism Langat Singh College was founded in 1899
with broad based comrunity support. In the course of tine, it has evolved into
the nost prestigious institution of learning in North Bihar. Its claimof being
a parent institution of present B. R A Bihar University is justifiable on
account of the fact that all the postgraduate departnents of the university
have branched out fromthis institution. The overarching aimof the institution




is to shape the students into a sensitized, self reliant citizens of the
country inmbued with the ideals of secularismand scientific tenper. Like any
other pristine institution, the vision, mssion and objectives of the college
have sonme core essentials which are tineless in nature and characteristics but
the flexibility is also reflected in the above categories with the
i ncorporation of the needs of the changing tinme and the denmands of the society.

Provide the weblink of the institution

http://ww.lscoll ege.ac.in/

8.Future Plans of Actions for Next Academic Year

I ntroduction of some nore PG courses. Enhancing academ c excel |l ence. Devel opnent
of skills of the students by increasing core values anong them further by
i nparting val ue based education. Enhancing social conpatibility of the students
by giving better opportunity of social interaction through activities of NSS and
NCC. Enhancement of infrastructural facilities. Inplenentation of the Learning
Managenent System




